I HTHIL—IL{EY &
BHltxTa)Tox%E

2015%1281H
#X£&t BARHP

B A IEERREX R

ERES

ER

b



=I=k th]y

Ek BE(EES KLUA)

&t BHARHP EBABRBHRRENRKRER
Tt RESEE#HE - EREX1T(IEEEME (EREGHE)
(NEEE BHRtxXaVT14E %)
Hi%oxﬁb]
THREHRBRATE/ A=Y FILT—IRFAESEMRET—F 07 —7 #ERE

%i,ﬁf‘%fé BEABREENACTAUEFEFEES TS
BEFHEERENFICHSTLIBEHEDTRAFICEHIT LIRS BHE
X FERVMEREREZEES TFER

HHAX BHROF-FEANERERESEZS BREA
BREEEERITREIA—ZL N—=VFILT—R20)—X255)—7 TEHE
JIPDEC TFS5AN—Y—VEEEHEHREETEES TtEE

JIPDEC ISMS#E&SMEHEHIERMNEMTE £8

ISO/IEC JTC1/SC27 WG5 54 /\o—INFEEE TEE.JHIFXR/\—k
FHRAVET—ViEFE n-BEEER

TR 7#&///76%”""“ IHE

[Z D)
http://yosihiro.com/profile/




JL—ILYEY EIL—ILER D

e -BEZFELLHL
M Z LN DOMBDIBE B IFHEE LEAB R TSN,

éé\‘ _;% n%é:]:%’.)—c:b’z)a
IL—ILEFRRBEEDIZEEHEEAHINKY]
YR B THNILEMRE-IEBEICRST KXY

LEDOAZ2=4H—2 3 7 KUIZ9 5
EEHOIAZI2 = —a v Ky
R[OW=CEEHWIENMNTHAZDHZEAKRY]

N

: @



R

RS EEE&’éBJK =8ODTATT
IL—ILIEY DEARIZE Z 5
IL—ILESEAIRIEIEY

© Copyright 2014 Hewlett—Packard Development Company, L.P. The information contained herein is subject to change without notice.



thnl

I KRELEHEBC DD T AT
HARBEREXT )T RADIFE

5=

BREAREHR X TR —BEEEZRITLI=EEIC,

JT] L\T:Zl:l_jj\?/

BTV TR,
SEMDNDOMETHTROTIN DI ETIEZL,

2ENNDEHEE

DEIZ TS ETY,



I KELEREBCLOOT (77
SDAR  NEIDREHCT= 0 DRM

(%)
J0—92 A4 k) XHER

Broken Windows Theory
March 1982, Atlantic Online

X—HITHY ., ChzxB—/IIZ. HAWNT—EITHRET HELND
_ETIEHYFEH A

; @




(B%)
JO—Hr (VR KB R

5£1ERRS

BEESHAMEINTNSEFEERNEN OIS
2R

BILENZSHRLUALTNELS
R RS

ZERNERNENEHEEIN ., KYXRIEBLGILFEENFYMAL
EARME

LENRIRAL—FLXELEAFKEKLET S
%t R
MEESTRERNIZTET
SEZERODERDEHRIHLIENDIAYVE—D
SBOVREBLTEZILET ANELTS
QREILFEDEGFY Z5akd 5
SINSEHIRFEEHF SRV ELNSREBEZTE—IL
SPFEEREZZSEES AT E DAL
SXIEILFEZIERKT S



mAtlantic online

Horne
Current Issue
Archive
Farurm

Site Guide
Feedback
Subscribe
Search

Browse *>»
Books 2 Critics
Fiction
Faood
Fareign Affairs
Language
Poetry Pages
Palitics & Society
Science & Technology
Travel & Purzuits

Send thiz page to a
friend

The Atlantic Monthly | Digital Edition

March 1982

Broken Windows

Fhe pofice and neighborhood safety

by James Q. Wilson and George L. Kelling

I the mid—I970s The State of New Jersey announced s

“Safe and Clean Meighborhoods Program,” designed to
improve the guality of community life in twenty—eight
cities. As part of that program, the state provided
money to help cities take police officers out of their
patrol cars and assign them to walking beats. The
governor and other state officials were enthusiastic
ahout using foot patrol as s way of cutting crime, but
many police chiefs were skeptical Foot patrol, in their
eves, had been pretty much discredited. It reduced the
mohility of the police, who thus had difficulty responding
to citizen calls for service, and it wealkened
headguarters control over patrol officers.

Many police officers also disliked foot patrol, but for
different reasons: it was hard work, it kept them outside
on cold, rainy nights, and it reduced their chances for
making a “good pinch” In some departments, assigning
officers to foot patrol had been used as a form of
punishment. And academic experts on policing doubtad
that foot patrol would have any impact on crime rates;
it was, in the opinion of most, little more than a sop to
public opinion. But since the state was paving for it, the
local authorities were willing to zo along

Fire vears after the program started, the Police
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